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Rqefgl Differences in thg Evolution of

+ '

Educational and Occupational Aqeirations

%

Abstract

3 - . - -
- ”

Natioeafiy tepresentative longitudinal (Parnes et al, 1969) data on 2548 white

men and 822 black men aged 15-24 1“ 1966 were used to assess changes in asPira- :

tions and attainment between 1966 and 1971 Occupational as well as educational

level was considered, Changes in aspirations were. used to indicate which educa-

, :
‘/ 4

tional transitions have‘the“greatestitmpact upon chréér.plans; and it was

;agsumed that any larger changes occurring among blacks would indicate settings

L

that pose partiéular problems for blacks' career development. Prédictibps were

that aspirations would.be_lowered when men failed to advance in educatienal ////

\

level over a one-year period and that they would increase on the average when

L4

®
men increased in educational level over a one-year period. These predictions

r

were not horn@ out; there was little change and it occurred eﬁdhlly for all

educhtional transition groups. When the men were classified according to three

#

levels of ability'and three levels of socioeconomic status, the“~following was
observed. Low ability and low SES groups increased educational ‘aspirations

slightly over the five-year period. Averagé differences between the SES and
‘ . ’)‘ .
ability groups in aspiration and attainment. levels were all large and consistent,

they exi'sted among both youpger and older men in_both 1966 and 1971, hnd changes
in either aSpirations or attainments tended to be smaller than the differences
12

among the ability and SES groups. Educational and occupational aspirations

wete higher among blacks than among whites of the same SES and ability ievél;

occupational attainments were slightly lower for blacks. However, the‘Battern

o

of SES and ability differences found among the -whites was replicated among the
- ’

blacks. The racial differences in aspiratidns--and particularly in_attaihments--

were not large compared to the differenges found by SES and-abilify.. Because the

v‘ \
*
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level., _ ) /

largest difference] in aspirations aqd attainment appear to be associated with -

i
80cial class and m asured ability racher than with race per se and because pro-

portionately more blacks than whites are found in the lower SES and ability

groups, the major conclusion is that class and noc race per se may be the
ma jor barrier in the future to the socioeconomic advancement of blacks

relative to whites. It also appears that the large differences betwe&n the
\

'SES and ability groups develop before men enter high school Future research

shonld(ggzﬁs qn\exactly what it is about early environments (and the social

- : 1] .
:
" -
. /

/

reinforcements which may continue into adulthood) that produces such /

large differences in aspirations and attainment by §$ES and measured ability//
s : o ' |
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Racial Differences in the Evolution of

% ' Educational and Occupatiocnal Aspirations

-People'sé;fucational and occupational aspirations can be seen as

products of thélr social environments.. Being products'of those environ-"

. . . . a
ments, aspirations can be used as barometers of the different environments

-
-

that blacks.and whites.experience,and'as barometers of the changes.in
those climates‘over time. First T will say a little bit-about shat I
think aspirations reflect and what we might éé aolé to learn from them.
Then I will describe how I attempted to use them to identify settings

and processes that might hinder blacks in their pursuit oé more edu- .
RN

g | cation and better jobs. Finally, I will conclude by describing‘what I
tﬁink may be the exclusionary processes of paramount importance to

blacks in the coming decades. -',<J . .

f- .
Scientists, politicians, and laymen all take aspirations seriopsly,

[ . i ’ . .,‘ y /
though they may disagree about what they mean. During the 1960's many '

people began to recognice the potentially‘eprOsive'probIem created

’ : ~ v
because some social groups 4&y be effectively blocked from fulfilling

. ) 4
the American dream. A decade earlier a frequent question in socio-

log&%&ixresearch ¢e.g., Rodman, 1963; Kahl, 1953; Empey, 1956; Rosen,
-

19%%@*&&4 been to what éxtent do different social groups share common ’

~

:valuesﬁjto what extent are they all able to ‘Meet common goals, hnd what'

w%ﬁwg
“pegative consequences such as anomie or delinquency might be expected

from efther the differences in values or a gap between goals and
attainments? In the last decade we have seen an increasing attention

among sociologists to the relation of aspirabions and expectations
- \ .
-to.educational and occUpational attainment. .Take for example the work

- of Sewell and Shah (1968a, 1968b) and of Kerckhoff (1974; Kerckhoff and

N .-
Campbell, 1957) which examines the role of peers, teachers, and ents

o ¢ L
o - P
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A . . \ .




)

4

pn educational plans. Yet other segments of academe - vocational psy-

,chologists, in particular -- have as their major concern understanding

| 4

the development and 1mplementation of aspirstions for different fields

v * 'Y
&

of wof’ '. o L

) But vhat do aspirations reaily reflect? Like any atti de itéea,

we are not really sure what the& mean and arguments abont whether or not.
they reflect what people would really do given a chance, whether they
are purely fanciful and so on), illustrate this problem. These arguments
andAconfusions erise because'ehpirations have at least two oistiqct com.
ponents, both of'wﬁich may vary systematichlly.across in&ividualsfand
over time. These two components are the desirability of‘dlfferent%
outcomes and an assessment of the probability thet é;ph of tnose out-
cqmes can be obtained with some reasonable efforts¢ Take occupations,'.

]

for-example. We can examine a person's aspirations'ggugg he had made
two asseésments: .(1) how mncn ﬁe would 1like eacn of the occupationﬁg
ranking them according to more'anc less desirable or satisfying and |
(2) his assessment of the probabllity that each'of‘tﬁem 1g within his
reach The resSTting "choice" of occupations could then be seen as
some' compromise Between deslrability and probability of occurrence.

As the person ages and gets more experience we'mlght expect the
reality (tﬁe probability) factor to become relatively’more 1mportant
in affecting stated choices (Kerckhotf:)1974, 1977; Gottfreddon,‘in

-

press) ., Thus, when we use aspirations as a barometer of social con-

‘ditions, we are measuring to some extent the effects of enVironments

on both what peaple would like to do and what they think they, think
- y . :

[

they actually can do. Any question which focuses a person's attention

on the probability bf actually getting his preferred choice, will result

?

o

*®



in choices that look more "realistic" =-- hence tﬁe commonly found dif-

ferences when individuals are Questioned about their. expectations and

a . W

plans rather than about tbeir aspirltions._ _ o

~

v It is clear, however, that whgtever we are measuring with aspir-
. ations and no matter how unrealistic we think they may be sometimes,
we are measuring something that is intimately related to what people
*do eventually obtain (cf. Kergkhoff, 1974 Sewell and shah, 1968a) ,'.
In short, aspirations say, something about the person s perception of
self or of his environment that forecasts his fate quite well.
I began this research with several assumptions, one being that -
young people hold somewhat unrealistic educational and occupational
. aspirations (i.e., that" aspiratiops reflect primarily the desirability
° " of diﬁyerent options) But as youngsters age they begin to face or
perceive more obstacles, they are better able to asseas their opportun- .
itiea; and.therefore their aspirations become more "realistic.' Thus,
as youngsters age, their aspirations become increasingly sensitive
& barometers of the opportunities they perceivé for themselves. If we,
further assume that the desirability’of occupations 1is fdirly constant
after the elementary school years (and there is striking agreement in

-

the ranking of occupations by all social groups which have ever been
studiai), it then seems reasbnable to assume.that 1f aspirations
change ~- either up or down =-- over time, these changes reflect some ‘
alteration in people's assessments of their opportunities.
’ ?(‘ * The strategy of this'research was therefore to think of par;;cular
transition points from .age 15 to 29 that might provioe either positive

f or negative reinforeement of aspirations. 1 was interested in particular

in racial differences that might occur at these transition points. For~

-~ LY / . ".“ ‘\
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. . example, if a student is’ not promoted in school or if he drops out, does

) ‘ his aspiratipn fall and does it fall more if he 1s black? Do blacks
) become, increas}ngly discoutaged (of-less encouraged) about their oppor-

. tunities compared to whites as they enter and proceed through college?

-~

Also, when blacks change hheir aspirations, do they adjust them in ways
ﬂ?e -2 towards different sorts pf occupations) different than Ao Ghites?s
The object was to df{cern when and where blacks might need reiqforcement /’/
of their aspirations or the.provision of more opportunity in order to
maintain their promo\éon through the systems: of education and work. The 4
p |b \ data uged here can provide no direct evidence abobt what it is about

. »
those settings that is important,'only that they might be especially
4

hnportant for blacks.

Preqious research has focussed on differences in aspirations among

‘ . ;
Fﬁ ' -age,'raCe; social class, and ability groups. It has not examined gg

\

o / in aSpirations for the same people over ‘time, This'resegrch examines

; ¢ actual changes among men aged 15 to 24 in 1966 and explores the following

-

- questions. (.

o . . -
« A

'Sf\g,(l) How much change in aspirations is there over a five~-year period?

Y S

(2) Are the changes associated with educational and occupational
3 . .

experiences?
(3) ‘Are the changes relatedfto social “background?

. ~ . ~
. (4) Are the changes different for blacks than for whites?
4“ ° . ' ~ "

-




pata on a nationally representative'sample of men aged 14-t0‘25 in

1966 nere optained Erom the ﬂational Longitudinal Survey of the Labor ,
Harket‘Experience offYoung Men (Parnes et a12,’1969?. ?ne men.were intery
viewed every year for over five'years, and the surveys provide extensive

. | ‘
data on the educational and occupdtional aspirations dnd experiences i@&}

each of those years, The men were not surveyed during the .years they were

-

) .
in military service., This study, yses ta from the survey years 1966 and

.’ . . »
1971., Analyses are based on data from ,548 white men and 822 black men, 3

1]

though the sample size varies for ;he different analyses performed because '
- ability data weré not available for approximately one third of the men,
Aspirati . Aspirations were obtained by the following two questioﬁs >
How much edﬂcation would you like to get? What kind of work would you like -

to be doing when you are 30 years 0ld? Educational aspirations are expressed

il ’ »
as years of education and occupational aspirations.in'terms of Duncan SEI

_scores (Duncai, £§61).“ -
Attainment. Educational attainment is measured as the nymber of
years completed, and occupational attainment as the Duncan SEI score of
“. the last job held. Thus occupational attainment does not necessarily
refer to the current year if the man was either unemployed or oat of the
labor force. » . -
$§ES background. SES background was measured by father3s occupational
status when the respondent was 14 years oid. ‘Men were then classified into
., Y

three groups according to their father s status: low (Duncan SEI scores

of 14 or below), moderate (15-29), and high (30 and above). "It should
’ \




"be noted that these ‘divisions were made on the basis of sample size and

many of the occupations classified heré as high in status-are mot necessarily

ﬁidely considered highly desirable. The low SES fathers include pfimarily

laborers and some operatives and service workers; the moderate SES fathers

include most opexatives amid perhaps Half of the craftsmen; the high SES
’ . I ok

fathers include the rest of the craftsmen and almost all the sales and

i profes'ionals . J

elerical workers, manage7

11£§z Ability testaﬁcores from high school were sva ble for .
many of the men., The scores were transformed into staninéé and for the
’ ¢
analyges (reported here, men were further grouped into three broad levels

of abllity. Once again, the groups were created with sample sizes in mind

so the high ability group actually correspomds roughly to IQ levels of

~100 and above and. tharefore inéludes all men "above'svetsge." No infer-

o

ences are made about whether these scores reflect natiVe abiliEy They
\

could at the very least howgVer be considered measures of reading level.

Age cohort. %wo age groups are examined separately in all the

analyses: men aged 15-18 in 1966 and men 19-24 in 1966. In 1971 these

two groups of men were aged 20-23 and 24-29, respectively. The yoimgest
age group includes primarily meﬁ of high school age»in 1966, and the latter
group includes primarily men of post-high school age in 1966. It is

important to keep in mind that these men have been exposed to different

_events and have experienced the same events at different stages in their
. o ' ¢

lives because they were born {p different years. The older group was born

*

: 3,
in the years 1941 to 1947, they were age 18 (d4n age when many were leaving

higT/schooIJ-in the years 1960 to 1965, and they are now aged 32 to 37.

¢

The younger men were born between 1948 and 1951, wére age 18 in the years

1966 to 1969, and are now aged 28 to 31. In summary, the oldest group could

[ o

L ]
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[ . . . \
) e’ -
be characterized as men born during the second world war, who were

probsbly leaving high school during the early years of the civil fights

movement, .and who are now in.their mid-thitties; The younger men are

baby boom babies who experienced the later years of the civil rights

- - . [}
movement while still in school, and who are now in their late twenties.

Pl

When comparing results of this study wiﬁh those of .others, it is

.
1mporcant to remember ‘that these men were born later than men in most other .

widely used national surveys of young men. For example, ‘the youngest men ‘

‘inpluded in the finot Occupational Changes in a Generation survey '(Blau

and Duncan, 1967) were 25 to 34 in 1962 and were born in 1937 five years “ K

before the oldest men examined in this study. The second 0CG survey ‘

(Featherman and Hauser, 1976) includes primarily men who were JLrn earlier than R
Sy 1

those included here, tho?gh there is some overlap. The men studied in

the National Longitudinal Survey of 1972 high school seniors (Thomas,'
Alexender, and Eckiﬂnd' 1979), on' the other hand, are generally younger

Y .
than those included here. .

* o

Aneiises . _ | \ - e ' .

All analyses presented here were performed’separately forlblacks -
and whitesyand for the two age cohorts. In.seueral‘analyses the men were
also classified eccording to three levels of SES beckguound and three ’
levels of ability.. Aspirations and attainmenks in’ 1971 as we11 as 1966
are examined, thereby providing evidence about changes occurring over a
five year period in early career.

Two limitations should be noted, First, the sample sizes varyi

according to the analysis considered because more data were missing for

occupational status, ability, ahd SES background than for educational -

L J
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aspirations and attdinments.lherefore the'&ifferent analyses do not deal

o«

with exactly the same groups of men., Second, the number of blacks in

some of the analysés is quite small,
y : | -

b ‘ Results ! -

The first table provides some indication of the amount of change in
both educational aspirations and attainment that occurred bet¥een 1966 an&
1971 for men in the sampLe. ‘Table 1 shows the percentage of men in. the
different race-age groups who' aSpired to and who had actually obtained
different educational levels -- 12fyears of education, 14 years, ‘and so
\oujf- in the two years. The table shows several-ttings which would be
expected: Yéunger cohorts of men have higher'aspirations than do older
ones and actual, attainments increase over the five yenr period. The

’ first finding is to be expected because of rising secular trends in the"
level of educatinn (Hauser and Featherman, 1976) and the latter because

the men are&ftill young and ,pursuing their education, Other findings were

"not 8o predictable.

~ ‘v. - ' -
Insert Table 1 About Here , e

L4
»

., First, all groups of men raised their aspirations over the five
years. This too may reflect the secular trédnds in edacational levels,
but it could also partly reflect a developmental process whereb& the more

-

educntion a person geté; the higher he sets his goals. It could also

-

reflect an upsurge in interest in education coinciding with the'tremendous< '

expansion of higher education in then1960's.

: . - , _
THe more interesting comparigons involve race, particularly the older

$

“g
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- 1971 however, these older blsck men have chauged their aspiratlons con-

‘. . . . ‘ ,'.4. '6

K ' Co -

_ black men. The percentage of oI'der black men aspirtag in 1966 to i‘I’l or '
’ fewer years of educadon 18 overwhelming - o-vei 431 said they wanted this

little edumion. In the other 3roups , at mos t only 16% said' they want
y.

. this low le'vel of schooling, snd ln 1971 the younger blscks have already

By .'

achieved mre than the older blacks said thy even wante,d in 1966 By /l

¥

- sidershly ‘and - look mch more like the younger black& in their aspirations.

L 4
However, their actual sttaimnents have hsrdly changed at all. Hore than
r . rNQ,.( .4..
half still hsve fewer than 12 ,years of educatiou, .

- Table 1"’re£lects the secula'r trends in rislng educstionsl levels

g

» s’snd the ri.sing aspirat;lous may partly reflec-t .this. The system of, higher _

i

education expanded greatly during the 1960's and no doubt moet people -,

regardless of race -- saw both more opportunities for education and slso

actuslly obtained ie. One other historicsl effect, one which is pecy :Lar .

\\ .
to bldcks, however, also is suggested Those ‘blacks who were 1n sc ol

.. -,

) throughout most of the 1960's civil rights era -- the younger group --.md'§

. have beenmre strongly, affected or else affected at an earlier age by

ception of them) ths.n were tﬁe older blacks who may have already been
o

locked into a pattern of low attainment. In short, the pattern of aspir= )

ations and attainments among the blacks over the five year periods seems

to suggest a change in the larger soéial e,nviromnent which had an enormous
" effect on black perceptions and :pursu:& of opportunity -- although not all

_groups_were' able to benefit from it.

L] a . "
<

RBarticular educational experiences. ‘What abolit the effects of more partice-

‘ular settings that I suggested as potentially important sites of influence?

[ Y
4 . ‘

the opening up of new opportunities for |glacks (or at leastf/ by the per- o

. nf .



. " . , ,
S ‘e i .

. oX ~ LI .
?}_‘ . " t . L. \
"

I will briefly mention but not praaent the results Sf some analysxs which
‘ looked for changes in aspirations associated with.dropping out: versus
"ﬂ=advancin3 in school.‘-lf individuals lower their aapiratﬁons after discon-

. tinuing their education, or if they raise them when exposed to new oppor-
;‘? - tunities through advancement, or if there are racial differences in the
J : changes, then my tables did not show\this.'ﬁfﬁstead they reflected ;reat‘
] stability over a one year period for all the educational transitions (or -

non-transitions) examined No particular group‘seemed to lower or raise

its aspirations for education over the one year period . Aspirations for

jobs did seem to decrease somewhat but they did so in the same mammer for

all groups. Thus, wﬁile'not ruling out the‘importance of these transition'
pointsglthe res&lts suggested looking elsewhere for the important influ-
enced on.educational and occupational aspirations. In particular, they
suégested looking to social backgrpund.\

'Social backgrodﬁd’ T“E1e§‘2 and 3 provide information about who holds

é

the highest aspirations and who changes their aspiratio?s post. Table 2

-

- ghows trends over the five years in edUcational'aspirations and attaipment
for men of different ability levels. Table 3 shows comparable results for
occupational status. Results were also obtained for men of different SES
levels within the different ability groupings and are shown in appendix
Tables’l through IV, Although attainments and aspirations in the different

*SES éroups differ, they show the same trends by race as do Tables 2 and 3,

+

so only the latter two tables will be discussed. .
Mean years of education and mean occypationdl status.are shown for
the i&fferent groups b men, The‘tables replicate findings from previous

studies, First, aspirations_amdng.blacks are higher than among comparable

L}

B
1
- . . -
| 4
- ’ . - B
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. .Insert Tables 2 and 3 About Here f'
l\‘ .
‘ ' whites. Not all stgdiea find higher as irations for blacks, but most do - ) v
- o (Gottfredson, 1978; Cosby, 1971; Kuvlesky, Wright, and Juarez, 1971). TN
* Second, there are big differences Jin aspirations for ‘men from different .8

ability and SES levels. . This‘ia also well documented (e,g., Sewell and
~ Shah, 1968a, }besb). Tnird, gctual attainments do mot differ much by‘race :
for men‘withfconparable backgrounds;. Research on older cohorts of men . '
(e.8ey Blau and Duncan, 1967) find larger apparent racial differencel in }
attainment procékses, but studies of more recent cohorts (e.8., Hogan and
Featherman, 1977) sugges? that black (at least Northern black) ttainment
proeessegjggye become quite similar to those of whites.

The tables show other interesting results -though, Looking at the

results for educational aspiratioms and attainment shown in Table 2, it
is apparent that it is the least advantaged men -- low abil%ty whites and
- | low and moderate ability blacks -- who changed their educational aspir-
ations most. They increased their aspirations on the average by half a
.year to more than a whoie year, these increases.nerhaps reflecting a rising
inoor on what is considered an aeceotaole minimum level of education:w
The more advantaged groups did not change their fSpirations at all on t&e
average. Individual men in ‘the moreladvantaged groups no doubt changed .
their aspirattons --’some'up and some down ~-- but as a group they seem to |
reflect a steady environment. Returning again to the changes that were
found across the five years, however, they do not appear large compared
to ipitial differences between the groups which existed in 1966. In

general, it appears that reinforcements recelved by men during the five

;years tended to change the aspirations of less advantaged groups to some

ERIC . 3 15 g



’ . N )
B . . .
. . -
. L -
] . F . . -
. .
N - .
* . R N . R . .

extent, but they were largely consistent with differences in reinforcements

-’l A-'
W

which the dtfferent SES-ability groups received‘in\ggrlier environments%

This is true for both blacks and whites.. . \\\\‘ '

'f . Furthermore, if oéé looks at actusl attainments, aspirations tend to
be higher than actual attainments by a fairly constant amount qcross a11
\\\ groups.n~ It 'is as if all grqnps hsd set their targets a little. hign but
Within a reasOnsBle distance of what they thought possible to ‘reach.
The gap between goals and attainment is somewhat'higher for blacks than
for vhites, largely because blacks set their aspirstions higher. The
goals-attainment gap is between one and two‘yes;s for whites in all
sbility groups but a bit higher .for blacks. It is also interesting to | .
note that the higher ability groups attain more by 1971 than the lower
.ability men even aspired to in either year.. B .

In snmmarﬁ; although all men appear to set higher aspirations for
thenselces than they‘eventuelly fulfill, their'aspirations nevertheless
strongly reflect differences in social position-thst eventualiy reveal
themseives\in differences in actual ettainment’es well. And the races
differbin;their aspiraxions;‘but do not clearly differ in how social

‘hackground has differentisted them according'to either\sspirations or.
atteinment. T

' The results for occupationel status in iable 3 are in many respects
the same as for education: blacks have higher aspiratiomns but do not
have clearly lower attainments holding.background constant, this resulting
in a larger gap between'sspirations and attainment for blacks than for

whités. In other respects, the results for occupation differ from those *

-

for education. Whereas educational aspirations were malntained or increased,

occupational as ir;txons are lowered over the five year period for three of

P
T,
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~ the™ four groups studied The drop in aspirations is twuch the same regardless

of ability or race (excluding the older blacks) This drop occurred de8pite
2N ' 3
T the fact that a11 groups of men increased their occupational status over the

©

five year period

4 : ) Several explanations could account for the differences in results for
educetiodal and occupational asPiratlons -= the latter bging lowered but

]
the former got. By the ¢ime men are 15, they have had a decade of exper-

<" ience in schools and of reinforcement (positive or negaqive) for their '

\\c,_> € n school, In contrast, these men have had much less exper=-

market and thus their occupational aspirations have
“been subjected to less reality testing than have their educational plans,
It is also true that it is easier to get more education than to get a

‘better job, persistence'counting less and competition more fvr occupational

h_’-‘n‘

advancement  than for educatignel advancement. Finally, the differing‘form '. . s

’of tbe'educational and occupational aspiration items could conceivably
account for the difference in trends. The occupation question, by asking
for aspirations for age 30, may have forced respondents to take reality

P

" (i.e., the probability'of/;etting any given job) into accdudt more than -
did the education:question which did not specify an age..
It is not possible to say as much about cohort differences ic level
W8E occupational aspirationsAas it was about cohort differences in educational
aspirations because & different groportion of the two age groups are |
represedled in Table 3.4 (Fewer of the young than the older men have had
any job ex?erience by 1966, aspirations were included only for those men i
whc reported any job exﬁerience,~and so a smaller proportion of the younger

men are included in the Table.) Despite this limitation, differenceg\

between the younger and older blacks are large enough and consistent enough

» -

"
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rith ble 1 to suggest a- cahort difference amng the blecks. Only the
low and moderate ability groups will be considered because there are so

- few ceses in .the high ability,. group,' O'lder blacks do not lower their

occupatiml esptrsttions, f.ln contrast: to the three other groups of men.,
: :
.

. These were also- the men who raised their eduqetional aspirations most in

Tables 1 anhd 2 I.ooki:g et their attaimnents, though they are not as far B

J&ead of the younger blacks in status as are older wh\e mer of younger

ones 'Ihey are also further behind whites of the same age than ate younger

”

blacks compared to ‘younger whites. “As was suggested earlier, this gro,up

' appears to have had their aspirations etrongiy reinforced, ‘but ﬁerhaps the

new‘opportunities they might have perceived were experienced too late ig

their occupational cereer to do them much good.
‘ . .
. ' Discussion .
- : ' ~ i
"+, Tp summarize|, if we consider aspirations a.barometer of social

might be drawn about ‘the e‘ffectrs of differeet envirot%-
4

(1) The cobort ifferences and theaactuel increeses in educational
aspirations both sugges that seCuler changes in educaticinel levels and
the expansion of posts_ec dary schools in the 198‘0'5‘ have.created,a greater
sense of opportunity (or n essity) for obtaining more education, .

(2) Although these efflects have been registered in the aspirations
of ‘both younger and - particu __rly -~ for older blacks, they have to be
experienced early (before men erg\.effectively committed to their educational
and occupational careers) to be tx;a;xslated ir;to attainments.

(3) The decreases in 'occupetional aspirations over time for most

L]
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' groups suggests that men 15-29 meet bbstacles in the labor market which
cause them to reassess the probability that they will athieve their earlier

gsttnrd“ﬁs;ever, men who could{be expected to meet the most obstacles ~- for

14
example, men of ‘low ability -- have set their initial goals lower and so do

- -~

not adjust their aspirations to a greater degree tﬂ?n do more advantaged,
men, Whatever the consequences of ﬂecreasing aspirations, men from different _‘

groups seem to share them equall
\ ) .

‘ ’ (4) Differences in aspirati s and attainments are large and con;

i sistent across different SES and abi grouos. They exist among the
youngest, as well as the oldest men examined \ere, they exist in both years,
and chanées in either'aspira&ions.or attainments to be smaller than
the initial differences.
(5 Educational ‘and occupational aspirations are ‘fini ely higher
'/among blacks than among whites of the‘same SES and ability level, and occu-.
pational attainments may be only somewhat lower for blacks. However, the
- pattern of SES and ability differences found among the whites s replicated
among the blacks,  The races appear to share the same effects of SES and .
ability distinctions. g
$(6) The racial differences in aspirations -- and oarticularly in
attainments -- are not large compared to the differences fonnd'by SES and
ability. The cohort differences among the blacks suggest that this may
be a recent phenomenon, The implication.of this is explored further below. -
| In short,'a picturelemerges of.a system of differentiation determined
strongly by SES and ability.. Whatever'the differences are in the environ-
ments people of different SES .and ability levels experience, they are

enormously imfluential. They either affedt the individual permanently

¢ early in life or else they pqpvide very dknsistent reinforcement from

)
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¢arly in .life. SomL sec%§a; chagges in the general social. climate affect

€ ‘ ¢

~\many or all groups, although some groups may be more affeéted than others.

For examﬁse thé low ability groups raised their aspirations the.most during

the five-year period.studied. Such widespread.changes do not appear to
%
appreciably alter the distance between diffarent SES groups however. And

whatéVet general\process is responsible fbr the lnwgring of occupational
,..
aspihrations from ages 15 to 29, its effect is: small in ’m&gﬂitut% compa::e:l to
R ) ) . . . - ‘ ‘
the influences which shaped earlier aspirations and whith created enormous
- ' : .

differences between SES gréups to begin with.

" The cohék&\differences among the blacks suggest that speciflc historical

- ]

events such as the civil rights movement may have a more selective effect on
'some social groups and therefore operate to decrease the distance between

]

some social groups.
Before I go any further, I should mention several conclusions that
’ réaders may be tgppted to draw but which are not warranted on the basis of

my resplts. The first unwarranted conclusion is that because the most
1mportént causes ;} educational and occupadtional handicaps may be exparienced
early in life and that geople are born into these environments, we should
focus exélusively on children or possibly there 1is nothing.that can
Be done aboﬁt it because we cannot change their parents.' The seeond
warranted conclusion is that race per se is no longer a handicap.

ﬂh@ tvb‘gqgclusions 1 want to draw are as follows. flrst, although
SES and abiiity are enormously important and alqhough.one is by and large
born into them, it is ot necessarily true that'"noﬁhing.can be done about
it." The problem is that we do not ﬁhow what to do about it. Social F

background differences are ,differences in social environments, including

differences in values, access to 1nformation financial resources,

-

21)



v : e, < ' ] ) ' 17
* -

-

potential role mo@els,'job contacts:, and much else. These are all things

which cdn canceivably be altered. .
., . ) . . '

 Second, social background is becoming more importgnt compared to race

-

| (cf. Wilson, 1978) in determining the fat;e of blacks. As'racism recedes, -
. . [ 4 - v

social class differences loom large. If.all blacks were suddenly to be .

-

treated exactly Iike whites of similar SES background and ability, most. . .{
. : , : g
" ﬁlacks wodlﬂ'still face enormous handicaps.  The last table presented here-- §§§

> Table 4--is a stark reminder of this. When classified by both SES and - |

ability, one-third of the whites are in the high-SES-high-ability groug.and

only about 4 percent are in the lowfability-lqw-sﬁs‘group. “It is exactly
0 - -
' the reverse for blacks. Even if we assume.that most blacks are mis;laséified

by ability level, there are still large diffdrences in SES--and as the .
- .

Appendix tables show, SES also affects both aspirations and attainments.

Y

_ Insert Table 4 Aboqt Here
: > _ ] . .
. ¢ . - o

r

. _ Racism is surely still a problem.'’ Bu?fiﬁzﬁg;oblem for us in the future ¢

is related to ability and SES. We had better lear:a;xactly ;f it is about

these di;tinétions that is important--it 1g,probgb1y much more\ than just

povertye-ih order to decrease racial differences in the future. And )

because basic changes in whac'We consider to be meritoctatig migﬁt be "

necessary in order to effect any significant decrease in racial differences

in attainment, we had better be prepared to make some very hard.ghoices in

the future. . '
1 did not begin my research with this problem iﬁ‘;ind and my data are

surely not the begt to support my conclusions. But the inescapable

message of these results is that important exclusionary pro=- | )

cesses are often Trelated to social ¢lass ell as race.
) f fB\f* "

»
N
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Table 1

A

- Percentages of Men A8p1r1ng to Different Levels of Education.and of Men

Actually Attaining Different Levels in 1966 and 1971:

Two Cohorts of Men by Race ot A
’ r Age ' Years % Aspiring to . %.Attaining
. - in of each educational each educational
Race ~ 1966-. education level level. =
I . 1966 1971 1966 1971
‘ Whites 15-18  0-11 7.3 5.2 73.1 14.6
12 - 25.9 . 270 21.2 37.4
138 -- - 5.4 12.1
14 9.4 13.6 0.2 10.7
158 P - - '10.5
% 16 36.9 27.0 - - 1009
‘. 17.r+ ) ‘ 20.7 27.0 il 3.6
¢ . (1244) (1243)
19-24  o0-11 16.4 9.5 22.5 20.9
. 12 32.1 29.6 38.4 33.9
13 -~ -- 11.3 7.3
14 2.7 10.0 8.8 6.1
15 ” - - - ‘ 7.2 5.1
16 < 23,1 25.0 7.4, 14.3
17+ 27.0 26.1 4.3 12.5
(V) (1304) (1303)
Blacks 15-18  0-11 15.7 12.5 86.1 37.5
. 12 37.7 31.7 12.4 42.2
13 -- -- 1.1 5.8
. 14 8.8 11.7 0.4 7.3
. 15 -- - -- 4.7
16 30.2 29.3 -- 2.4
17+ 7.7 14.8 - - 0.2
,//// (N) (467) (467)
‘ 19-24 0-11 %3.4 17.7 53.5 52.4
e 12 32.3 43.8 32.4 29.6
13 - = - - 3.9 4.2
14 1.1 10.1 5.4 3.1
15 - - - : 2.3 1.7
16 12.9 15.4 1.7 6.5
17+ 10.4 12.9 0.8 2.6
) (\ (356) - (355)

coding categories.

ot

24 K J

8yhen educational aSpirgiions wére coded, 13 and 15 years were not used as
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" Table 2

-

t

'Mean Years of Eduqatio’n Agpired to and Actually
Obtained in 1966 and 1971 by Two Cohorts

_ . of Men: By Race and Ability Level \
- - ' \ . L4 ‘
d . Q. - % .
— -
‘ "Years Desired Years Attained

‘ Age in — :

Race  Ability 1966 1966 1971 1966 1971 ()
whites  Low 12.9 13.2 ° ° ~10,2 11.6 (107)
12.2 12.7 11.4° 11.6 (124)

Mod 14 .3 14.3 10.8 12.6 (357)
. 13.9 14.1 12.4 , 129 (376)
High ‘\\ 45.8 15.8 10.9  14.0 (510)

’ 19-24 14.5 14,7 12.9 13.6 (952)
‘Blacks  Low 15-18 13.5 14.0 10.3 11.8 (103)
19-24 12.2 13.4 11.4 11.5 (76)

Mod 15-18 1445 15.3 10.4 12.6 (77)

19-24 13.8 14.5 12.3 12.9 43)

High s+ 15-18 16.3 16.4 11.1 13.8 (20)

\19-24‘ 16.2 15.9 13.6 14 .4 (17)

Total 15-18 14.1 14.7 10.4 12.3 (200)
18-24 13.2 13.4 ‘12.0 12.3 (136)

25
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s . Tablg 3 J
R . . i : ' -
i Mean Ocgupdtional Status Aspired:fo and” Actually .. v
. - . obtained in 1966 and 1971 by Iwo Coborts
’ B PR ¢ . ~. '
’ ‘ of 'Het?: BY Race and 'ABility, I,.ever . .
- e ) IR
_ - Status Desired Statu;-Obtaipéd'
- ~ Age in B — L.
- Rete  Ability 1966 1966 1971 + 1966 1971 (N)
Whites  Low .15-18 39.6  35.7 17.0  22.1 (70
‘ R - 19-24 . 39.7  35.5 23,5 30.4 (92)
- Mod  15-18 49.9  47.6 - 19.1  32.3 (23D
| o 19-24 51.00  47.2 " 32.8 41.0 3In .
- migh _15-18 63.4 _  60.2 22,7 40.1 (311)
| : 19-24 64 .6 61.3 41.6 58.9 (369)
” - ' ) .
Total =~ 15-18 55.5  52.6 20.7 "35.0 (618)
19-24  56.1 52.5 - 35.8 48.2 (778)
Blacks. Low 15-18 45,6 41,0 4.5 20.7  (65)
. ©19-24 40.0 40.2 19.7°  26.9 (49)
Mod . 15-18, , 59.4 59.6 15.9 30,0 (45)
19-24 56.7 57.0 28.7 3.3 - (35)
Righ = 15-18 . 72.4 60.5 31.9 52,3 (1)
19-24 67.7 = 60.6 30.9 48,2 (15)
' Total  15-18 52.6 . 49.7 16.6 _ 27.0 (121)
19-24 50.1 492 2.6, 32.8 (99)
s |
L4 : V
-
’ TN y ‘
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. oo Table 4 -
. 'Y " . .ﬁ.. . - '
‘ ~' . Percentage of Men in Different SES
' o and Ability Groups: By Race and Age
;o . Age 1in -t —
< Race Ability 1966 . Tow Mog . High
White  Low 15-18 3.1 0 4.0 3
. o 19-24e - 4.4 g 4
Mod 15-18 - 6.9 2. 17
c A OM9-24 8.8 .0 18
| . Eigh . 15-18 6 5 33
A . 19224 9 . 30
Total  15-18 ‘54.5 (N = 974)
: 19-24 53, (N = 952)

¥  Black  Low 15-18 " 30.0 . 18.0 3
. . . - 19-24 . 26.5 - 19.9 9
. Mod 15-18  "19.5  16.0 3
: - 19-24 14,7 13.2 3
. Ao
High 15-18 4.5 2.0 3.
) . 19-24 6.6 2.9 2
. : - -
Total . 15-18 54.0 36,0 1 (N = 200)
§ , , 19-24 47.8 36.0 16, (N = 136)
\
. /W" -
> 2
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i Appggdix 'rabl:e 1.. « . -
EUGE . Mean Years of Educatiogﬁesired and Years Actually
S . ‘Attained in 966 and 1o} *?,. By Race, SES, and Ability
: ' ’ &'o . ' ‘ ’ '
Loe -
o . ua?n Age,d 15-18 -
- ft-
A Wite&
! . “ Aspiration = 'Attainment
’ Abi.l:lty SES §— 196@ s c 1966‘ 1971 Ke)
lo TotaL © 1249 . 13 z 10.2 ~ 11.6 (107)
R o 12.7% 12.6 102 1.6 (30)
o - 12.9 = 13.2 . 10,0 11.5  (39)
. hi 13.2 3 13,7 ", 103 11.8 ., (38)
mo . Total 4.3 -- 143 . 108 .12.6 - (357)°
lo 13.5. 7 ,13.5 - 10,37 12.3 (67).
‘.\ 13.9 '13.8 . 10.7. 2.3  (119):
| , bt 16.8 Wi Lo, 9 12.9, (171
L hi. . Total 15,8 © 15.8 - 0.9 14.0 °  (510)
’ . 1lo . 14.8 '16.8. £10.7 ‘13.3 . (67)
o Tme _15.5 - °15.5 . ' 10,7 13.6 ' (122)
N Pi . 16.1 R 16 .‘2 . i 11 oo 14.& o (321)
TOTAL : C - 14 ._9' . . 15 .0 - 10 08 “ 13 03 (974)
- _ ., * [ | 'l 'I ) [ ¢ . 3
a | i: : . r | J. - _“' ) '.' Blagk" -
L ‘lo . Total 13.5 14.00 . "10.3 -11.8 . (103)
-, 1o .- 138 139 - 10.3 11.7  (60)
| '* - mo 13.0  13.9 10.3_  11.7°  (36)
by o ‘ ’ hi ==, fes . . ' ? 7-‘ e, == / (7)
> " . " me Total 14,5 153, 1o 126, (D) .
M lo 14.2 4.8 7 102 12,6 ¢ (39)
DTS ‘mo. - 14.6 _ 16.0: .10.7. 12X (32)
. hi* T . - rm, N L
hi' Totdl . . 16.3 16.4- 11.1  13.8 (20)
B T I T - (%)
' mo - - e - == (4)
bd -t e e s (D)
TOPAL - o 1a w8 4106 11237 (200)
’ ] l ' 'a'
(I R
\ - py N ’ 1 . ‘
~ - ‘,.’ '
A ] ) . f‘
. , - L4 ~
LI
‘.
28 ‘ Y ¢ ' t'j'




Appendix Table IIX .
_ Hean Years of Education Desired and Years Actua.lly
- ‘. Attained in 1966 and in 1971. By Race, SES, and Ability

Men Aged 19-24

~ Whites
~ Aspiration Attainment

Ability SES 1966 1971 1966 1971 (%)
jo. Total  12.2 - 12.7 11.4 11.6 (124)

* 1o 11.5 12.0 11.0 11.1 (42)

mo 12.0 12.7 11.2  11.4 (38)

: 13.1 13.2 1.9 12.2 (44)

mo 13.9 14.1 12.4 12.9 (376)
13.3 13.3 12.3  12.5 (84)

13.3 13.8 12.0 12.4  (l14)

14.5  14.6 12.8 13.4 (178)

hi 15.8 15.8 13.7 14.8 (452)

1o 15.3 15.5 13.4  14.3 (67)

mo 15.2 15.1 13.0 14.1 (964)

| T ni 7 16.0 16.1 14.0 15.1 (291)
TOTAL 146.5  14.7 12.9 13.6 (952)

)
" "Blacks

lo Total - 12.2  13.4 11.4 = 11.5 (76)

1o 11.8 13.0 . 1.2 11.2 (36)

mo 12.0 13.4 11.2  11.3 (27)

hi -~ -- -- -- (13)
mo Total 13.8  14.5 12.3  12.9 43)’

1o  13.4 14.8 12.0 12.7 - (20)

Do T 144 13.9 12.5 13.0 (18)

hi - -- - - 5)

hi Total 16.2 15.9 _ °13.6 14.4 - . (17)

lo -- - -— - - (9)

mo . o - -- -- (%)

hi -- -- - - 4)

TOTAL ' 13.2 13.4 12,0 12.3 (136)
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’ ’ - ‘ Appendix Table IIIX | .
L 'Mean Status of Job Desired and Status of Job Actually
“ . _ Attained in 1966 ‘and 1971: By Race, SES, and Ability

Men Aged 15-18

)

Whites
Aspiration - Attaimment
Ability  SES 1966 1971 1966 1971 o
o Total  39.6  35.7  17.0 22.1  (70)
. S T 29.9  31.7 154 22.1 (22)
mo 43.5 35.2 16.8 19.2 - (26)
hi - 44.5 39.8 18.7 25.0  (24)
a | mo Total 49.9 47.6 19.1 32.3 (237)
" lo_ . 42.6 . 4b4.1° 16.2 33.2  (46)
mo 46.1 44.1 .17.4 28.8 (7
= hi . 55 04‘ 51 .4 21 04 34.2 (11
o, Bi Total  63.4.  60.2 22.7 40.1 (311)
lo 49.3 45,6 4.0 25.7 (39)
mo . 60.9 59.1 21.0 40.1 . (77)
. hi . 67.2 63.5 25.1 - 43.0 (195)
TOTAL . 55.5 52.6 20.7 35.1 (618) .
Blacks
- lo Total 41.0 14.5 20.7 (65)
1o 41.4 15.8 19.7 (39) .
mo . ° ' 36.1 12.9 21.6 (21)
bi -- -- - == (5)
mo Total 59.4 59.6 15.9 30.0 (45)
lo - 51.1 50.7 12.4 23.7 (22)
mo 64.5. 67.7 19.6 35.8 (19)
hi - -- -- -- (4)
hi Total = 72.4  60.5 g 31.9 52.3 (11)
lo -- - e e - (3)
mo L e - -- - 3
hi -- - -- -- (5)
~ TOTAL 52.6  49.7 16.6 27.0 (121)
-
7 - ¥




Appendi:[ Table IV : ' 27
Mean Status of Job Desired and Status of Job Actually
Attained in 1966 and 1971: By Race, SES, and Ability

Men Aged 19-24 \ >
Whites )
Aspiration Attaj.nment
Ability SES: 1966 1971 1966 1971 (M) '
¥o Total 39.7  35.5 23.5 30.4 (92)
lo -  35.3 24.8 22.6 2.1  [32)
. mo 37.1 37.5 21.1 33.4 (26)
) ‘:)hi 45.9  44.0 26,2 33.9 (34)
, mo Total 51.0 47.2 32.8 41.0 (317)
1o - 37.9 "36.0 27.5 31.7 (71)
mo 49.5  44.5 30.6 37.5 (93)
hi | 57.9  54.0 36.5 47.4 (153)
hi Total 64.6 - 61.3° 41.6 58.9 (369)
lo 56.1 _ 57.1 38.3  52.0 (54)
mo . 62.3 57.7 32.8 51.9 (71)
hi 67.1 63.2 44.9 62.5 (244)
. TOTAL 56.1 52.5 «\33.8 48.2 (778)
) - ) = .
Blacks
lo Total 40.0 40.2 19.7 26.9 (49)-
A . 1o 36.8 36.1 18.7 26.6 (26)
hi -- -- - - (9
mo. Total 56.7 57.0 28.7 34.3° (35)
© 1o 57.6 51.0 22,2 31.8 (16)
mo 53.5 59.6 28.3  34.7 (14)
‘ hi -- -- - e (5)
'hi Total 67.7 60.6 30.9 48.2 (15)
lo -- -~ - e (8)
wo - -  Ee - (4) N
| *  hi - -- -- -- (3
TOTAL 50.1 49.2 24,6 32.8 (99)
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